
 

  

TERMS OF REFERENCE FOR   
JUNIOR PROFESSIONAL OFFICERS – (JPOs)  

  
______________________________________________________________________________  
  
A.  General Information  
  
JPO functional title:    Programme Analyst  
  
Main sector of assignment:   Reproductive Health  
  
Country and Duty Station:   Mauritania, Nouakchott    
  
Duration of assignment:    One-year fixed-term appointment, renewable at least once subject to 

satisfactory performance.  
  
  
The UNFPA Junior Professional Officer (JPO) Programme is intended to provide on-the-job training for 
young professionals who wish to obtain practical experience in development assistance.  It gives them an 
opportunity to acquire professional knowledge in population projects in a developing country.    
  
How you can make a difference  
UNFPA is the lead United Nations agency for delivering a world where every pregnancy is intended, every 
childbirth is safe, and every young person's potential is fulfilled. The UNFPA Strategic Plan for 2026-2029 
articulates the organization’s response to a complex global environment, providing a roadmap for resilience 
and renewal. It is designed to accelerate the implementation of the Programme of Action of the International 
Conference on Population and Development (ICPD) and the achievement of the Sustainable Development 
Goals by 2030. This mandate is pursued through a focus on four interconnected outcomes: ending the 
unmet need for family planning; ending preventable maternal deaths; ending gender-based violence and 
harmful practices; and adapting to demographic change through evidence and rights-based policies.   
  
In a world where fundamental human rights are at risk, we need principled and ethical staff, who embody 
these international norms and standards and who will defend them courageously and with full conviction.  
  
UNFPA is seeking candidates who transform, inspire, and deliver high-impact and sustained results and 
ensure effective external relations, communications, and partnership-building and resource mobilization in 
a rapidly changing development and funding landscape. We need staff who are transparent, exceptional in 
how they manage the resources entrusted to them, and who commit to delivering excellence in programme 
results. To find out more, click here.  
  
  
B.  Supervision  
  
Name of Supervisor:   Dr Mohamed El Kory Boutou  
  
Title/Level of Supervisor:   MH/FP Specialist - NOD  
  

https://www.unfpa.org/about-us


 

  

  
  
  
Content and methodology of supervision:  
  
As part of the UNFPA JPO programme overall framework, the JPO will benefit from the following 
supervision modalities:  
  
● Structured guidance provided by the supervisor, especially in the beginning of the assignment, with the 

purpose of gradually increasing the responsibilities of the JPO  

● Establishment of a work plan, with clear key results  

● Progress objectives plan with regular review  
● Effective supervision through knowledge sharing and performance/development feedback throughout 

the assignment  

● Easy access to the supervisor and Unit Team members  

● Participation in Unit/Team/Office meetings to ensure integration and operational effectiveness  

● Guidance and advice in relation to learning and training opportunities within the field of expertise  

● Annual performance appraisal and development with the supervisor (PAD).  

  
In addition, the following specific supervision arrangements will apply:  
  
  
C.  Duties and Responsibilities  
  
  Under the supervision of RH UNIT manager, the JPO will be responsible for the following tasks:  
  
  

● Assist in the development, implementation, and monitoring of reproductive health programs and 
projects in Mauritania.  

● Contribute to the design and execution of strategies to improve access to quality reproductive 
health services.  

● Support the coordination of partnerships and collaborations with government agencies, UN 
agencies, NGOs, and other stakeholders.  

● Collect and analyze data related to reproductive health indicators and outcomes in Mauritania.  
● Prepare regular reports and presentations on program progress and impact.  
● Support capacity-building efforts within the Reproductive Health Unit and relevant government 

departments.  
● Facilitate training and workshops on reproductive health topics.  
● Stay updated on the latest developments and best practices in reproductive health.  

  
● Ensure that gender considerations are integrated into all reproductive health programs and 

activities.  
● Promote gender equality and women's empowerment in all aspects of the work.  

  
  



 

  

D.  Qualifications and Experience  
  

● A master's degree in public health, reproductive health, epidemiology, or a related field is required.  
 
Relevant Experience:   

● A minimum of two years of relevant professional experience in the field of reproductive health, 
program management, or public health is required.  

● Experience in working with international organizations, NGOs, or government agencies in a similar 
capacity is highly desirable.  
 
Technical Skills:  

● Strong knowledge of reproductive health issues, family planning, and gender equality.  
● Proficiency in data collection, analysis, and reporting.  
● Experience in program development, implementation, and monitoring.  
● Knowledge of the latest developments and best practices in reproductive health.  
● Ability to facilitate training and workshops on reproductive health topics.  
● Prior experience in developing countries is an asset.  
● Fluency in English and French. Knowledge of Arabic is an asset  
● Excellent communication and presentation skills.  
● Ability to work effectively in a multicultural and multidisciplinary team.  
● Strong networking and partnership-building skills.  

  
E.  Learning Elements   
     
Upon completion of the two-year assignment, the JPO will be able to:   
  

● Develop and implement effective reproductive health programs and projects tailored to the 
needs of Mauritania.  

● Contribute to the design and execution of strategies for improving access to quality 
reproductive health services.  

● Coordinate partnerships and collaborations with government agencies, UN agencies, 
NGOs, and other stakeholders.  

● Collect and analyze data related to reproductive health indicators and outcomes in 
Mauritania.  

● Prepare regular reports and presentations that effectively communicate program progress 
and impact.  

● Support capacity-building efforts within the Reproductive Health Unit and relevant 
government departments.  

● Facilitate training and workshops on various reproductive health topics.  
● Stay updated on the latest developments and best practices in the field of reproductive 

health.  
● Integrate gender considerations into all reproductive health programs and activities, 

promoting gender equality and women's empowerment.  
  
 
  



 

  

F.  Required Competencies  
  

  
  

Values: Exemplifying integrity, Demonstrating commitment to UNFPA and the UN System, 
Embracing cultural diversity, Embracing change.  

  
Core Competencies: Achieving results, being accountable, Developing and applying 
professional expertise/business acumen, Thinking analytically and strategically, Working in 
teams/managing ourselves and our relationships, Communicating for impact  
  
Functional Skill Set: Please list.  
  

  
G.  Background Information  
  

Information on the receiving office:   
    

In 2023, Mauritania's population is estimated at 4.5 million inhabitants, 41 percent of whom live in 
rural areas, with a \size of 1,030,000 km², or a density of 4.5 inhabitants/km². The population 
growth rate has declined slightly from 2.9 per cent in 1988 to 2.4 per cent per year in 2021. 
Mauritania is ranked 157 out of 189 countries (0.556) in the 2021 Human Development Index.  
  
The maternal mortality ratio is high despite a significant decline between 2013 and 2020, when it 
fell from 582 (2013 census) to 424 per 100,000 live births (DHS 2020). The causes of maternal 
mortality are mainly: pre- and post-partum hemorrhage (24 per cent), pre- and eclampsia (16 per 
cent), sepsis (10 per cent), complications due to abortion (9 per cent), embolisms (2 percent) and 
indirect causes (29 per cent). According to the 2020 EmONC survey, only three health facilities in 
the country were Basic EmONCs (two in Nouakchott and one in Trarza) and 12  full EmONCs 
(Nouadhibou two, Nouakchott five and one in each of the localities (guidimagha_Hodh  
ElGHARBY_TAGANT_TRARZA_BRAKNA).The availability of BEmoC facilities is crucial to 
reduce the maternal mortality ratio in the country and BEmoC are the first referral point for those 
left behind. In 2020, the rate of assisted deliveries is 70 percent, compared to 48.5 per cent in 
2000, while home deliveries reached 29.3 per cent. The fertility rate among 15–49 year olds is 
high, with a significant increase from 4.5 (DHS 2000) to 5.2 children per woman (DHS 2020). It is 
higher in rural areas (6.4) than in urban areas (4.1). Modern contraceptive prevalence decreased 
from 15.6 per cent (MICS 2015) to 12.8 per cent (DHS 2020). It is higher (20 percent) in urban 
areas than in rural areas (7 per cent). The causes of this decline in contraceptive prevalence are 
not yet known. The difference in the methodology used in the two surveys might be the source. 
However, a KAP survey will be scheduled in the next programme to try to identify the causes. The 



 

  

survey will also consider social and traditional behaviours of men, boys, community leaders that 
impact on FP/SRH decision making. Unmet need for family planning is high despite a slight 
decrease from 33.7 per cent in 2015 to 31.5 per cent (MICS 2020), and 76.1 percent of health 
facilities offer at least three modern contraceptive methods. According to the 2019-2020 DHS, 
unmet need for family planning is 30.4 per cent for the age group (15-19 years) versus 23.3 
percent for the age group (40-45 years). The specific needs in SRHR of people living with 
disabilities are not available therefore they will be captured in the KAP survey and then 
intervention will be designed accordingly.  

  
  

Living conditions at the Duty Station: Family duty station  
  

● Accommodation: The accommodation is usually secure and meets basic international standards.  
  

● Healthcare: The UN typically provides health insurance, and there may be access to recommended 
healthcare providers for basic medical needs.  

  
● Security:  The UN has strict security protocols. JPOs should expect to receive detailed security 

briefings and may need to follow some restrictions.  
  

● Cultural Environment: Mauritania has a rich cultural heritage, predominantly Islamic, which 
influences daily life and social norms. Understanding and respecting local customs, traditions, and 
religious practices is important.  

  
● Language: French and Arabic are widely spoken in Mauritania. Proficiency in one or both of these 

languages is highly beneficial for professional and personal interactions.  
  

● Climate: The climate is generally desert-like, hot and dry. Adequate preparation for such a climate, 
including appropriate clothing and hydration strategies, is necessary.  

  
● Work Environment: Working for a UN agency involves a multicultural and diverse work environment. 

The workload can be demanding with high expectations for professionalism and adaptability.  
  

● Local Infrastructure: Infrastructure in the capital is adequate like road conditions, transport and 
access to amenities like shopping, entertainment, and dining. Outside the capital, may it be less 
developed expect for some major cities.  

  
● Connectivity: Internet and telecommunications services are available.  

  
● Travel Opportunities: Working in Mauritania could offer unique travel experiences within the country, 

exposing the JPO to diverse landscapes and cultural experiences.  
  

● Job opportunities: Employment opportunities for foreigners in Mauritania, particularly for those 
looking to work with international organizations like the UN or in other sectors, can be varied.  

  
  
 
 



 

  

              
  
  

  
  
Transforming our World: The 2030 Agenda for Sustainable Development  
On 25 September 2015, the United Nations General Assembly unanimously adopted the Resolution 70/1, 
Transforming our World: the 2030 Agenda for Sustainable Development. This historic document lays out 
the 17 Sustainable Development Goals, which aim to mobilize global efforts to end poverty, foster peace, 
safeguard the rights and dignity of all people, and protect the planet.     

https://www.unfpa.org/resources/transforming-our-world-2030-agenda-sustainable-development
https://www.unfpa.org/sdg

