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1. General Information

Title: Nature Climate and Resilience Fellow

Orientation Workshop May 2026

dates:

Assignment in the field May 2026 — May 2027 (tbc)

dates:

Duty Station: Kampala, Uganda

Sector of assighment: Nature, Climate, Energy and Resilience, UNDP
2. Supervision

Name of the Supervisor: Mr. Tom Sengalama

Title of the Supervisor: Team Leader, Nature Climate and Resilience, UNDP

3. Background information
The United Nations Development Programme (UNDP) is the UN’s global development network,

advocating for sustainable development, inclusive growth, and resilience building. With presence in
more than 170 countries, UNDP helps governments and partners design home-grown solutions to
complex development challenges, advancing the 2030 Agenda and the African Union’s Agenda 2063.

UNDP Uganda’s Nature Climate Energy and Resilience (NCER) portfolio works towards the vision of strong
and resourceful national, local and community institutions that provide leadership for effective
restoration, protection and sustainable management of natural resources and ecosystems for enhanced
provision of ecosystem good and services and improved landscape productivity; increased equitable
access to and use of clean, renewable, and affordable energy; increased support to climate change



adaptation and mitigation, and disaster risk reduction across sectors. The programme reflects UNDP’s
core competences and strengths, building on its work on Nature based Solutions, energy, climate change,
inclusive green growth, and Disaster Risk Reduction, as well as its strong partnership with the
Government of Uganda, civil society, academia, and private sector.

The NCER portfolio works with other UNDP portfolios (Governance and Peace Strengthening, and
Inclusive Economic Growth and Innovation), to provide an integrated and coherent policy, and
programme support to relevant Ministries, Departments and Agencies (MDAs), local governments,
communities, and non-state actors to achieve the following outcomes:

e Strengthened capacity of public and private institutions and communities to sustainably manage
natural resources and protect vital ecosystems

¢ Increased and equitable access to, and use of modern, renewable, and affordable energy sources and
services

¢ Strengthened technical and institutional capacity to prepare for, respond to, and manage disaster risks

e Strengthened capacities of government and non-government institutions to effectively plan, monitor
and deliver public and private financing to social sectors in an equitable, gender-responsive,
accountable, and sustainable manner.

The primary beneficiaries of the NCER portfolio are the poor men, women, youth, and marginalized
groups (Including refugees and host communities) that constitute the most vulnerable rural and urban
communities of Uganda.

4. Duties, responsibilities and output expectations:
Within the framework of the Fellowships Programme for Technical Cooperation Capacity Building and

Human Resources Development, the candidate will perform the following duties:

e Workwith the NCER team to develop project pipelines (concept note and proposals) for different
sources of climate funding opportunities

e Support UNDP country office to review project plans and policies that foster long term climate
adaptation and mitigation financing options.

e Support project implementation process, in coordination with staff and consultants to ensure
successful delivery of outputs

e Contribute to the relevant knowledge networks and communities of practice (UNDP country
office and region-specific level to help influence/advance policy dialogue in the thematic area of
climate financing for adaptation and mitigation at national, regional, and global level)

e Support development of knowledge products, analysis, documentation, codification of
results/lessons learned on NCER programmes in line with UNDP guidelines and corporate
principles.

e Support NCER implement communication products including dissemination of success stories
that will enhance fundraising opportunities.

5. Qualifications and Experience
Education
Advanced university degree (master's degree or equivalent) in environmental economics Economics,

Climate Change, Environmental Sciences, or related field.

Work experience
One year of relevant experience at the national or international level.




Specific Professional Experience
¢ Knowledge of climate change programming preferably in the energy and natural resources sector
is an asset.
¢ Knowledge in climate finance mechanisms, including green bonds and carbon markets, is an asset
e Experience with international climate policy frameworks is an asset.

Languages
Fluency in English

Other skills
Experience in the usage of computers, office software packages and experience in handling web-based
management systems.

Values and Competencies

Demonstrate and model the three core values of the United Nations of integrity, professionalism and
respect for diversity. The role requires modeling and demonstration of the following values and
competencies.

Respect for Diversity: the role involves engagement of multiple stakeholders including government, civil
society organizations, development partners and community representatives. The incumbent will be
expected to actively promote respect for all individuals, regardless of their background.

Communication: the incumbent is expected to demonstrate the ability to speak and write clearly and
effectively; Listen to others, correctly interpret messages from others and responds appropriately; exhibit
interest in having two-way communication; tailor language, tone, style and format to match audience
and demonstrate openness in sharing information and keeping people informed

Teamwork: the incumbent is expected to work collaboratively with colleagues to achieve organizational
goals; solicit input by genuinely valuing others’ ideas and expertise; place team agenda before personal
agenda; support and act in accordance with final group decisions, even when such may not reflect one’s
own and share credit for team accomplishments and accept joint responsibility for team shortcomings

6. Learning Elements
The Fellow is likely to achieve the following by the end of the assignment:

=  Project Development Skills: Gain hands-on experience in drafting concept notes and proposals
tailored to various climate funding mechanisms.

= Climate Finance Knowledge: Deepen understanding of climate adaptation and mitigation
financing, including long-term strategic planning and policy review.

= |mplementation and Coordination Expertise: Learn how to manage and coordinate project
implementation processes, working effectively with teams and consultants.

=  Policy Influence and Advocacy: Develop skills in contributing to policy dialogue at national,
regional, and global levels through knowledge networks and communities of practice.

= Knowledge Product Creation: Acquire experience in developing analytical reports,
documentation, and lessons learned in alignment with UNDP standards.

= Strategic Communication: Enhance ability to create and disseminate communication products,
including success stories that support fundraising efforts.

= Stakeholder Engagement: Build capacity in engaging with diverse stakeholders including
government agencies, donors, and UNDP country offices.

= Monitoring and Evaluation Insight: Learn how to track project outputs and outcomes,
contributing to effective monitoring and evaluation frameworks.

= |Interdisciplinary Collaboration: Gain exposure to working across disciplines and sectors within
the climate finance and development ecosystem.

= Professional Development in International Cooperation: Strengthen competencies in technical
cooperation and human resource development within a global development context.



7. Content and methodology of the supervision

The UN Fellow will be under the supervision of the Team Lead designated for this specific area of work.
In this case, the Team Leader for Nature Climate Energy and Resilience will be the direct supervisor of
the candidate. This supervisor will be responsible for overseeing the UN Fellow’s work, ensuring
alignment with UN DESA’s broader objectives, and providing regular guidance on project priorities,
timelines, and deliverables. Supervision elements are aligned with UNDP’s Performance Management
and Development system (PMD).

Types and Manner of Supervision
1. Supervisor’s Role:
e The supervisor will provide strategic guidance and oversight, ensuring that the UN
Fellow’s work aligns with UNDP and UN DESA’s program goals and that the staff
member’s work contribute to the implementation of climate resilience practices and
initiatives across different sectors in Uganda.
e The supervisor will assist in navigating complex national partnership processes and help
coordinate with UNDP and other relevant stakeholders.
e The supervisor will also manage the integration of UN DESA’s support with local partners,
ensuring the effectiveness and sustainability of climate adaptation and mitigation
projects across the UNDP portfolios.

2. Frequency of Meetings:

e Weekly Check-in Meetings: A short meeting (about 30-45 minutes) with the supervisor
to review progress, discuss any challenges, and ensure alignment with UN DESA’s
priorities. These meetings will be used for operational updates, tactical decisions, and
the next steps.

e Bi-Weekly Project Review Meetings: A more in-depth discussion (1-1.5 hours) to review
the status of specific projects or initiatives, address any ongoing issues, and discuss any
adjustments needed to ensure successful project delivery. These reviews will focus on
progress against the work plan, resource allocation, and performance evaluation.

e Quarterly Performance Review Meetings: A formal session with the supervisor to
evaluate the Fellow’s performance against the established work plan and objectives. This
meeting will provide an opportunity for constructive feedback on the fellow’s
contributions, challenges faced, and overall impact.

3. Feedback and Performance Monitoring:

e Monthly Feedback Sessions: At the end of each month, the UN fellow will receive
feedback on their performance, both in terms of achievements and areas for
improvement.

e Performance Against Work Plan: Feedback will be structured around a pre-established
work plan that outlines key performance indicators (KPIs) related to project outcomes,
timelines, and the mobilization of climate finance.

4, Adjustments Based on Feedback:

e If performance challenges or opportunities for improvement are identified, the
supervisor will provide guidance on specific adjustments. This could involve shifting
priorities, additional training, or changes in approach to ensure that the specialist’s
contributions are maximized.

5. Collaborative Meetings with UN DESA and Other Stakeholders:
e Monthly Coordination with UN DESA: As the position is linked with UN DESA support, the
UN fellow will have regular coordination meetings UN DESA to align on ongoing projects
and share insights and progress updates. This ensures that both UN DESA and UNDP
initiatives remain synergistic.
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e Quarterly Joint Stakeholder Meetings: The UN Fellow will attend quarterly meetings with
UN DESA, UNDP, and local partners to ensure that collaborative goals are met and that
initiatives benefit from multi-stakeholder inputs and cross-agency coordination.

6. Documentation and Reporting:

e The UN Fellow will be expected to submit monthly progress reports to UNDP that
summarize key achievements, ongoing tasks, and challenges faced. These reports will be
reviewed by the supervisor to assess progress and guide the next steps.

e A comprehensive quarterly report will be submitted, detailing achievements against the
work plan, results of stakeholder engagements, financial progress (if relevant), and any
necessary adjustments to the program.

8. Living conditions in the country

The visa application process for Uganda is simple and can be completed online through the official
Uganda Electronic Visa/Permit Application System. Applicants must fill out the form, upload a passport
copy, a recent passport-sized photo, and a yellow fever vaccination certificate, then pay the USD 50 fee
using a credit or debit card. Once approved, the e-visa is emailed and should be printed for
presentation upon arrival. Processing takes a few business days, so early application is recommended.
Nationals holding ordinary passports should check if they are visa-exempt via the official immigration
websites.

Uganda offers a culturally rich and welcoming environment, with Kampala as its vibrant capital. The city
is generally safe and well-equipped with essential services, reliable communication networks, and a
range of affordable housing options. While urban areas are well-developed, rural infrastructure varies.
Kampala enjoys a mix of warm and cool climates, and its friendly communities, fresh food markets, and
accessible amenities make it an attractive destination for visitors and professionals. Housing is available
across different price ranges depending on location, and due to traffic congestion, living close to the
office is advisable.

Uganda’s natural diversity also offers excellent travel opportunities within the country. The local
currency is the Uganda Shilling, with an exchange rate of approximately 1 USD to UGX 3,450-3,600.
Most hotels and restaurants accept Visa, Mastercard, and debit cards, though carrying some local
currency is recommended for smaller purchases.

Uganda operates on East Africa Time (UTC +3), which is seven hours ahead of New York. The country
uses plug type G with a standard voltage of 240V, which may be compatible with some U.S. appliances,
though checking device specifications is advised.

Comprehensive travel insurance is also recommended to cover any unexpected situations.



