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1. General Information 

Title: UN Fellow 

Orientation Workshop 
dates: 

May 2026 (tbc) 

Assignment in the field 
dates: 

May 2026 – May 2027 (tbc) 

Duty Station: Amman 

Sector of assignment: Child Protection - Information management 
  
 
2. Supervision 

Name of the Supervisor: Mr. Furkat Lutfulloev 

Title of the Supervisor: Chief Child Protection 
 

  

  
3. Background information 
UNICEF works in over 190 countries and territories to save children’s lives, defend their rights, and help 
them fulfill their potential, from early childhood through adolescence. 
At UNICEF, we are committed, passionate, and proud of what we do. Promoting the rights of every child 
is not just a job – it is a calling. 
UNICEF is a place where careers are built: we offer our staff diverse opportunities for personal and 
professional development that will help them develop a fulfilling career while delivering on a rewarding 
mission. We pride ourselves on a culture that helps staff thrive, coupled with an attractive 
compensation and benefits package. UNICEF believes all children have a right to survive, thrive and 
fulfill their potential – to the benefit of a better world. 
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The Hashemite Kingdom of Jordan is a leader in the region for the rights of its children. Working closely 
with the Government of Jordan, civil society, the private sector, and communities, UNICEF Jordan 
Country Office aims to sustain results achieved for children to date, and strive to further improve 
policies, national institutions and programmes, for the well-being of every child in Jordan, in line with 
Jordan's Vision 2025 and the National Human Resources Development Strategy (2016-2025) towards 
achieving the Sustainable Development Goals. Our programmes focus on improving the lives of the 
most vulnerable and disadvantaged children in the Kingdom, irrespective of their nationality, gender, 
religion, or background. Our main pillars include Child Protection; Education; Water, Sanitation & 
Hygiene; Adolescent and Youth Engagement, Health and Nutrition; Social Protection; and Operations. 
 
UNICEF Child Protection in Jordan  
 
The protective environment for children in Jordan continues to address the social norms that underpin 
violations of children’s rights and improve the capacity of institutions to prevent this violence and to 
respond to children who survive these violations. However, overall, child protection system and 
enabling environment for the protection of children and women continue to be strengthening. Refugee 
children have been particularly vulnerable because of their status. Refugee children face bullying, 
violence and separation from their families. Both Jordanian and refugee children are affected by high 
rates of child marriages and child labour. Children with disabilities, unaccompanied and separated 
children, children without parental care, children from marginalized minority communities and children 
living and/or working on the streets face particular inequities, along with children from the poorest 
quintile.  
 
While the Government of Jordan has made significant improvements in protecting children, several 
challenges continue to negatively impact children’s lives including children experiencing physical, 
emotional, and sexual violence at home, schools, childcare institutions, communities and online.  In 
addition, children and women experience gender-based violence, many girls are married before the age 
of 18 years old, many children engage in the worst forms of child labor including children and 
adolescents begging in the street, the child-sensitive justice system is not in place, and children 
deprived of parental care are housed in state and non-governmental care institutions across Jordan. 
 
UNICEF continues to support the Government of Jordan and its partners to promote and safeguard the 
rights of all children and young people by strengthening a sustainable child protection system, including 
laws and policies, procedures, and practices in line with the Global Strategy for Child Protection 2021-
2030. The national child protection system aims to respond to the protection needs of children and 
ensure that all children are protected from all forms of violence, live with dignity in a protective and 
safe environment and have an equal opportunity to fulfil their potential. In 2024 and beyond, the focus 
will be ensuring policies, laws and procedures are in place to enhance the national child protection 
system, ensuring quality child protection services are delivered by knowledgeable and skilled service 
providers, and ensuring child protection violations are prevented by enhancing the capacity and 
resilience of children, caregivers, and communities.  
 
The protective environment for children in Jordan continues to address the social norms that underpin 
violations of children’s rights and improve the capacity of institutions to prevent this violence and to 
respond to children who survive these violations. However, overall, child protection systems and 
enabling environments for the protection of children and women continue to need strengthening. 
Refugee children have been particularly vulnerable because of their status. Refugee children face 
bullying, violence and separation from their families. Both Jordanian and refugee children are affected 
by high rates of child marriages and child labour. Children with disabilities, unaccompanied and 
separated children, children without parental care, children from marginalized minority communities 
and children living and/or working on the streets face particular inequities, along with children from the 
poorest quintile. 
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4. Duties, responsibilities and output expectations: 
Within the framework of the Fellowships Programme for Technical Cooperation Capacity Building and 
Human Resources Development, the candidate will perform the following duties: 
 
Child Protection Information management: 
 

 Collect secondary data focusing on humanitarian issues related to refugees in the camps and 
host communities. 

 Compile and analyse an inventory of relevant common sector data sets, including child 
population data disaggregated by age and sex. 

 Compile an inventory of relevant section/sector documents on the humanitarian situation, i.e. 
mission reports, assessments, evaluations, etc.  

 Conduct monthly verification of data compiled by partners in to ensure its consistency.  
 Ensure that timely information on child protection programme progress and results is available 

by compiling, organizing, analyzing, and preparing data for reports, programme/project 
planning, management, monitoring and evaluation purposes as needed. Prepare tables, graphs 
and other statistical data accordingly.  

 Participate in sector coordination meetings and Information Management Working Group 
meetings. 

 Support in the analysis of processed data and information and perform data quality and 
consistency control.  

 Produce maps, graphics and other supporting documentation for reporting and analysis.  
 Support child protection team members with periodic knowledge management activities and 

donor reporting. 
 Perform any other relevant tasks assigned by the supervisor. 

 
5. Qualifications and Experience 
 
Education 
Advanced university degree in related fields: information systems, humanities, information science, 
geoinformatics, social sciences, statistics, information technology, development planning, business 
administration, disaster and emergency management, or related area. 
 
Work experience  
Professional work experiences in relation to data management and social protection thematic and related 
areas. 
 
Languages  
English is required. Knowledge of the local language, Arabic, is an asset. 
 
Other skills  
Familiarity with data visualization would be a strong asset. 
Excellent interpersonal skills; culturally and socially sensitive; ability to work inclusively and 
collaboratively with a range of partners, familiarity with tools and approaches of communications for 
development. 
Ability to work and adapt professionally and effectively in a challenging environment; ability to work 
effectively in a multicultural team of international and national personnel. 
Solid overall computer literacy, including proficiency in various MS Office applications (Excel, Word, 
etc.) and email/internet; familiarity with database management; and office technology equipment. 
Self-motivated, ability to work with minimum supervision; ability to work with tight deadlines. 
Excellent oral and written skills; excellent drafting, formulation, reporting skills 
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Competencies 
Core Values: 
- Integrity 
- Professionalism 
- Respect of Diversity 
 
Competencies: 
Teamwork:  Establish and maintain mutually supportive working relationships, demonstrating 
sensitivity to people of diverse backgrounds; 
Accountability: commits to action and assumes responsibility and ownership for one's own 
performance; 
Commitment to Continous Learning: Actively seeks to develop oneself professionally and personally 
acknowledging one's own strengths, limitations and areas for continuous improvement   
 
6. Learning Elements 
At the end of the assignment the Fellow will be able to:  
-Possess a comprehensive understanding of UNICEF’s core values and the overarching priorities and 
structure of the UN system. 
-Understand and demonstrate strong expertise in Child Protection and its various frameworks 
-Exhibit enhanced capabilities in Information Management and reporting 
- Write technical reports and contribute to analysis 
 
7. Content and methodology of the supervision 
The Fellow will be reporting to the Cheif Child Protection. An individual workplan will be prepared within 
3 weeks from the beginning of the assignment, indicating key outputs and performance indicators. The 
progress will be discussed and the workplan will be reviewed periodically (monthly). Regular meeting will 
be conducted with the supervisor and the team to discuss the implementation of the different activities. 
Formal performance reporting, after 6 months and at the end of the year will also be conducted. 
 
 
8. Living conditions in the country 
Jordan is nestled at the heart of the Middle East, host to a diverse populous rich in culture. Jordan is a 
relatively peaceful country and the duty station of Amman where this position will be located is classified 
as an A level hardship duty station indicating as per the ICSC the least difficult to live and work in. The 
workplace is located in the Western part of the capital city, Amman, in a safe residential area for 
expatriates. 


