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1. General Information 
Title: UN Fellow 

Orientation Workshop 
dates: 

May 2026 (tbc) 

Assignment in the field 
dates: 

May 2026 – May 2027 (tbc) 

Duty Station: Egypt, Cairo  

Sector of assignment: Education 
  
 
2. Supervision 
Name of the Supervisor: Ebtehal Tarek Elghamrawy 

Title of the Supervisor: Education specialist 
 
  
 
3. Background information 

UNICEF’s work in Egypt is focused on promoting sustainable development with multidimensional equity 
for children, embodying the fair chance for every child principle.  

In line with national priorities, the UN Convention on Rights of a Child (UNCRC) and the Sustainable 
Development Goals (SDGs), UNICEF work in Egypt focuses on, amongst other areas, ensuring all 
children in Egypt regardless of the situation, receives a high-quality education. 

UNICEF Egypt works across several major education areas: 

Addressing the learning crisis and working with partners to ensure the universal acquisition of 
foundational literacy and numeracy.   
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 Full inclusion of the most marginalized: children with disabilities, out-of-school children, and 
those vulnerable children at high-risk of dropping out. 
 

 Building on the major investments the Ministry of Education has made in the digital 
environment in schools, equipping educators, parents and students with the skills and tools to 
innovate their teaching and learning and making sure they stay safe online. This includes 
expanding UNICEF’s Learning Passport for the most marginalized of learners.  

  
Strengthen the MOETE's planning, budgeting, and monitoring capabilities, with a specific focus 
on gender-responsive sector planning at national and subnational levels. UNICEF is now running 
a series of governorate-level workshops to advance gender equality in and through education, 
looking at learning, environments, teaching, curriculum materials, and leadership and 
administration. 

 
 
4. Duties, responsibilities and output expectations: 
Within the framework of the Fellowships Programme for Technical Cooperation Capacity Building and 
Human Resources Development, the Fellow would support the Education Specialist leading on the 
Learning and Skilling portfolio focusing on: 
 

 Addressing the Learning Crisis: Support work in relation on Foundational learning (FL) strategy, 
the FL working group on foundational learning, and the acceleration program with the Ministry 
of Education and Technical Education (MoETE) and key stakeholders to ensure the universal 
acquisition of foundational literacy and numeracy, thus enabling children to thrive in 
subsequent educational stages. 

 
 Quality Early Childhood Education: Collaborating with the MoETE to enhance the accessibility 

and quality of ECE, which is pivotal in shaping a child’s cognitive and social skills from an early 
age. 

 
 Skills development: coordination and overseeing programmes aimed at equipping youth with 

relevant skills for the fast-changing work that align with labor market demands (i.e; Digital & AI, 
STEAM, Green skilling and LSCE) thereby fostering economic growth and reducing 
unemployment rates, target reach is 80,000 students by 2027  

 

Under the direct supervision of the Output manager of Skilling and Digital, Education Specialist and the 
technical guidance of the Education Section Chief, the Fellow is accountable to support in the three 
thematic areas mentioned above, through three key functions: 
 
Support in Strategy Implementation Planning and Development 

 Contribute to UNICEF’s systems strengthening initiatives with a focus on the Foundational 
Learning (FL) strategy and working group. 

 Assist in developing an investment case and advocacy asks related to foundational learning. 
 Collaborate with the Ministry of Education and Technical Education (MoETE) and key 

stakeholders to refine strategies addressing the foundational learning crisis. 
 Support the planning efforts of the FL working group to ensure a cohesive and effective 

approach to foundational learning. 
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Programme Planning, Monitoring, and Evaluation 

 Assist in the planning and implementation of learning and skilling programs, as well as 
related implementation research. 

 Prepare, execute, and manage various technical and administrative tasks to facilitate 
program development. 

 Monitor program progress, evaluate outcomes, and compile reporting materials. 
 Provide technical support to ensure that the learning and skilling portfolio employs a well-

prioritized research, monitoring, and evaluation plan. 
 Track and assess UNICEF’s distinct contributions to the Country Programme through 

relevant data and strategic information. 
 

Technical and Operational Support to Programme Implementation 

 Offer technical guidance and operational oversight for youth skills development programs 
aligned with evolving labor market demands. 

 Coordinate initiatives in Digital & AI, STEAM, Green Skilling, and Life Skills and 
Competencies Education (LSCE). 

 Aim to equip 80,000 youth with critical skills by 2027, contributing to economic growth and 
reducing unemployment rates in Egyptian communities. 
 

5. Qualifications and Experience 
 
Education 
An advanced university degree in one of the following fields is required: education, psychology, 
sociology or another relevant technical field.  
 
Work experience 
A minimum of one year of professional experience in programme planning, management, and/or 
research in education is required.  
Experience working in a developing country is considered as an asset.  
Relevant extra curricula activities on Education and Project management is an asset.  
 
Languages  
Fluency in English is required.  Knowledge of Arabic is considered as an asset. 
 
Other skills  
Data analysis, report writing skills are considered an asset  
 
 
Competencies 
 
Core Values attributes 
 Care 
 Respect 
 Integrity 
 Trust 
 Accountability 

 
Core competencies skills  
 Thinks and Acts Strategically (2) 



4 
 

 Drives to achieve impactful results (2) 
 Manage ambiguity and complexity (2) 

 
Functional Competencies  
 Learning and researching (2)  
 Planning and organizing (2) 
 
 
6. Learning Elements 
At the end of the assignment, the Fellow will be able to: 

 Draft Strategic Documents: Develop and contribute to key programmatic documents, including 
investment cases, advocacy materials, and concept notes related to national education 
initiatives. 

 Apply Programme Management Skills: Assist in the complete lifecycle of programme 
management, including planning, implementation, monitoring, and evaluation of large-scale 
education and skilling programmes. 

 Conduct Monitoring and Reporting: Compile and write comprehensive progress reports by 
monitoring programme outcomes, tracking key indicators, and analyzing data to assess 
contributions to country programme objectives. 

 Provide Technical and Operational Support: Offer technical guidance and operational oversight 
for the implementation of complex youth skills development programmes, particularly in 
innovative fields like Digital & AI, STEAM, and Green Skilling. 

 Support National Strategy Formulation: Assist the host country in the formulation and 
refinement of national education strategies, with a specific focus on foundational learning and 
early childhood education. 

 Gain In-depth Thematic Knowledge: Develop a deep understanding of the key challenges and 
programmatic approaches to addressing the learning crisis, enhancing Early Childhood 
Education, and aligning youth skills development with labor market demands in the Egyptian 
context. 

 Understand UN System Operations: Have a better understanding of UNICEF's role, mandate, 
and operational framework for supporting national development priorities in line with the 
Sustainable Development Goals (SDGs). 

 
7. Content and methodology of the supervision 
The Fellow will be supported through a structured and comprehensive supervision methodology 
designed to facilitate a productive and enriching learning experience. The assignment will begin with a 
one-week intensive onboarding program, which includes introductory meetings with the team, a review 
of key documents and readings, and relevant online courses to familiarize the fellow with UNICEF’s 
workand office procedures. 
 
Ongoing support and guidance will be provided through a regular cadence of meetings. This includes 
weekly one-on-one sessions with the direct supervisor to review the work plan, discuss progress, and 
provide continuous feedback. The fellow will also participate in bi-weekly output meetings to 
coordinate on team deliverables, as well as monthly section and all-staff meetings to ensure full 
integration into the team and the wider country office. 
 
For daily task management, communication, and reporting, the fellow will actively use Microsoft 
Planner and Teams, ensuring transparent and efficient workflow management and clear lines of 
communication with the supervisor and the team. Supervisor applies servant leadership approach and 
believes her role is to support her team learn to strive and serve the children of Egypt.  
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8. Living conditions in the country 
Egypt is located on the northeast corner of the African continent. It is bordered by Libya to the west, 
Sudan to the south, the Red Sea to the east, and the Mediterranean Sea to the north. Egypt has the 
largest, most densely settled population among the Arab countries. Egypt achieved important progress 
in child wellbeing and rights over the past two decades, including a strong reduction of child and 
maternal mortality, high rates of immunization coverage and almost universal access to basic 
education. Cairo is one of the most prominent cities in the Middle East and North Africa politically and 
financially. Here are more practical details on living conditions in Cairo: 
 
Accommodation 
Cairo offers a wide range of housing options, from modern serviced apartments to traditional homes. 
Popular neighborhoods for expatriates include Maadi (where UNICEF office is based), known for its 
green spaces and quiet streets; Zamalek, an affluent area on an island in the Nile with many embassies 
and cultural centers; and New Cairo, a modern suburb with new developments and amenities. Rent can 
be affordable compared to Western countries, with furnished apartments readily available for both 
short and long-term stays. 
 
Transportation 
Navigating Cairo can be challenging due to heavy traffic, but there are several options: 

 Ride-Hailing Apps: Uber and Careem are widely used, reliable, and offer fair pricing, making 
them a popular choice for both locals and expats. 

 Cairo Metro: The metro is the fastest and most affordable way to travel, bypassing the city's 
traffic. It serves most of Cairo and Giza, with designated carriages for women. 

 Taxis: Traditional black and white taxis are abundant but often do not use meters, so it's best to 
negotiate the fare beforehand. White and yellow taxis are more modern, air-conditioned, and 
use meters. 

 Private Drivers: Many expatriates hire private drivers for daily commutes, which offers 
convenience and flexibility. 
 

Cost of Living 
The cost of living in Egypt is significantly lower than in North America or Europe.  
 
Safety and Security 
In general, Egypt is considered safe for expats, particularly in neighborhoods like Maadi, Zamalek, and 
New Cairo. Violent crime rates are low, but petty crimes like pickpocketing can occur in crowded areas. 
The biggest safety concern is often the chaotic road traffic. It's advisable to avoid large political 
gatherings and stay aware of your surroundings. 
 
Health and Medical Facilities 
Cairo has high-quality private hospitals and medical facilities with English-speaking staff. It is 
recommended for expatriates to have international health insurance, as public healthcare may not 
meet Western standards.  
 
 


