UNITED NATIONS NATIONS UNIES

N

@
(\wY(é”

DEPARTMENT OF ECONOMIC AND SOCIAL AFFAIRS

ITALIAN FELLOWSHIPS PROGRAMME
FOR TECHNICAL COOPERATION
CAPACITY BUILDING AND HUMAN RESOURCES DEVELOPMENT

2025-2026
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United Nations Development Programme (UNDP)

Congo Country Office

1. General Information

Title: UN Fellow

Orientation Workshop May 2026 (tbc)

dates:

Assignment in the field May 2026 — May 2027

dates:

Duty Station: Brazaville, Congo

Sector of assignment: Local Development
2. Supervision

Name of the Supervisor: Mr. Henry Rene Diouf

Title of the Supervisor: Deputy Resident Representative

Name of the Direct Supervisor To be confirmed

Title of the Direct Supervisor: Programme Coordinator

3. Background information

The United Nations Development Programme (UNDP) is the global development network of the United
Nations system, present in 177 countries to help nations achieve the Sustainable Development Goals.
As part of its cooperation framework with the Government of Congo (Country Programme 2021-2025),
UNDP is strongly committed to eradicating poverty and significantly reducing inequalities, particularly
gender inequalities, and vulnerability, through strategic and targeted support to accelerate inclusive
growth ensuring sustainable progress, inclusive governance, sustainable management of natural
resources and resilience to climate change. These programmatic priorities, aligned with the priorities set
out in the National Development Plan (PND 2022-2026), are structured around three pillars: (i) inclusive
governance, the rule of law and the quality of institutions; (ii) inclusive growth and reduction of



inequalities; and (iii) sustainable management of natural resources, adaptation to climate change and
resilience.

The lack of basic infrastructure (water, electricity, roads) in rural and peri-urban areas, low economic
diversification, the need to strengthen local capacities for planning and project management, as well as
vulnerability to ecological shocks and the issue of sustainable management of natural resources must be
taken into account to adjust UNDP interventions.

4. Duties, responsibilities and output expectations:
Within the framework of the Fellowships Programme for Technical Cooperation Capacity Building and
Human Resources Development, the candidate will perform the following duties:

Support innovative initiatives and new development approaches to accelerate the achievement
of national goals and SDGs

Support in identifying community priorities and addressing local development challenges by
working in partnership with local governments and other institutions to build small-scale
infrastructure, provide basic services and improve livelihood opportunities.

Support Improving access to digital technologies with the aim of giving a boost to the local
environment and livelihoods, as well as improving access to education, health and leadership
training.

Support the development of local development indicators, baselines and targets.

Support to the management in engaging with opinion leaders, policy makers and practitioners to
explore ways to transform local economies and communities towards a sustainable resilient
Provide innovative ideas to support women, youth, informal workers and micro and small
enterprises on a more sustainable basis.

Contribute to the development of concept notes and project proposals aligned with UNDP
mandate and added value;

Contribute to strategic advocacy and partnership local development.

Contribute to the development of corporate policies and procedures for the mobilization of core
and non-core resources, including through strategic partners.

5. Qualifications and Experience

Education
Advanced university degree in Economics, Political Science, International Relations/Development, Law.

Work experience
One year of relevant practical experience related to local economic development (working with public

and/or private sector).

Experience in research, analysis and development, implementation and management of
programs/projects. Experience in working with local public administrations is considered an asset.
Good knowledge and experience of the development context.

Languages
Fluency in French and English. Knowledge of another UN language is an asset.

Other skills

Knowledge and skills of the MS Office Suite and/or equivalents.

Excellent written communication skills, with analytic capacity and ability to identify relevant
findings and prepare analytical and strategic documents in a clear and concise manner.
Demonstrated interpersonal skills, as well as the ability to communicate effectively and build
meaningful partnerships with all stakeholders.

Networking and partnerships



Competencies

Innovation: Ability to make new and useful ideas work. Adapts deliverables to meet client needs.
Communication: Ability to listen, adapt, persuade and transform. Expresses information and
views with adaptive reasoning and appreciation for complexity and variation.

Delivery: Ability to get things done. Takes responsibility for addressing critical situations and
delivering core value.

Teamwork: Works collaboratively with colleagues to achieve organizational goals.

Excellent oral and written skills; excellent drafting, formulation, reporting skills.

Ability to work and adapt professionally and effectively in a challenging environment; ability to
work

effectively in a multicultural team of international and national personnel.

Self-motivated, ability to work with minimum supervision; ability to work with tight deadlines.

6. Learning Elements

At the end of the assignment the Fellow will be able to:

Apply local development knowledge to enhance, develop, deliver and evaluate a local
development strategy

Develop Concept note align with UNDP mandate and added value

Provide Strategic advice and policy recommendations to strongly position UNDP

Establish, maintain and sustain effective internal and external working relationship with partners
Contribute to knowledge networks and communities of practice

Acquire proficiency in addressing complexity and working horizontally in a dynamic work
environment

Gain diplomatic skills

Write Reports: Develop proficiency in drafting, proofreading, and preparing various types of
reports, including progress updates and technical documents, to ensure clarity and alignment
with project objectives.

Implement and monitor projects: Acquire experience in the implementation, monitoring, and
evaluation of environmental and climate change projects.

Understand UNDP Standards: Gain insights into UNDP’s Social and Environmental Standards and
how they are applied in project management and implementation.

Familiarize with UNDP Systems: Learn to navigate and utilize internal UNDP information systems,
such as Quantum and UNALL, to manage project data and documentation effectively.

Data Analysis and Management: Acquire skills in collecting, organizing, and analyzing project
data, as well as developing and maintaining monitoring tools and systems.

Cross-Cultural Communication: Enhance ability to work in a multilingual environment by assisting
with document translation and engaging with diverse stakeholders.



7. Content and methodology of the supervision
The supervision methods mentioned below will be advantageous for the Fellows.
e Effective supervision is achieved by sharing knowledge and providing feedback on performance
and development throughout the assignment.
e Structured guidance is provided by the supervisor.
e An experienced UNDP people manager will provide coaching and mentoring.
e Developing a work plan that has clear key results and deliverables.
e Attending unit/team/office meetings to ensure integration and operational effectiveness.
e Guidance and career advice on learning and career growth opportunities in the area of expertise.
e Provide fellow with the equipment, tools and resources they need to do their job.
e Help fellow set goals, priorities and performance indicators of success.
e The fellow, on the other hand is to ensure that they retain
e responsibility and accountability for accomplishing their goals

8. Living conditions in the country

Brazzaville's climate is tropical, with a dry season from June to September and a rainy season from
October to May (in which there are two wetter periods in March-April and November-December).

from June to August is the coolest time of the year, while from mid-August, even though the rains have
not yet started, the temperature begins to rise. The city is the capital of the Republic of Congo and is
located 4 degrees south of the equator, at 320 meters (1,050 feet) above sea level. Beyond the Congo
River lies Kinshasa, the capital of the Democratic Republic. In Brazzaville, the average temperature of the
coldest month (July) is of 74.8 °F, that of the warmest month (April) is of 82.0 °F. Here are the average
temperatures.

The security situation in Brazzaville is calm, with the color code Green but petty crime does exist. The
national currency is the CFA franc (XAF). Credit cards are accepted by hotels and in some restaurants,
pharmacist. The official language is French.

Vaccination against yellow fever is compulsory for entering and staying in the country. Vaccination
records are systematically checked on arrival in Congo. Mosquito protection advised. The most
widespread religious denominations are Christianity.

In general, regular medical facilities are available, with four main hospitals and a significant number of
small private clinics. General sanitary and hygiene conditions are adequate.

Communication services (domestic and international) are available on a regular basis. Availability of food,
furnishings and other necessities is adequate (various grocery stores and markets with fresh food
products, shopping centers, etc.).

For renting, depending on property type, location and length of contract rent costs varies: a studio
apartment from USDS500-$700/month and a modern apartment with 2-3 bedrooms from USDS800-
$2000 which could vary depending on the neighbour, property conditions and facilities



