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CAPACITY BUILDING AND HUMAN RESOURCES DEVELOPMENT

2025-2026

Fellowship Award Specification

United Nations Development Programme (UNDP)

Congo Country Office

1. General Information

Title: UN Fellow

Orientation Workshop May 2026 (tbc)

dates:

Assignment in the field May 2026 — May 2027 (tbc)

dates:

Duty Station: Brazzaville, Congo

Sector of assignment: Communication/Partnerships
2. Supervision

Name of the Supervisor: Mr. Henry Rene Diouf

Title of the Supervisor: Deputy Resident Representative

Name of the Direct Supervisor Dr Hugues Traore

Title of the Direct Supervisor: Programme Coordinator

3. Background information

The United Nations Development Programme (UNDP) is the global development network of the United
Nations system, present in 177 countries to help nations achieve the Sustainable Development Goals.
As part of its cooperation framework with the Government of Congo (Country Programme 2021-2025),
UNDP is strongly committed to eradicating poverty and significantly reducing inequalities, particularly
gender inequalities, and vulnerability, through strategic and targeted support to accelerate inclusive
growth ensuring sustainable progress, inclusive governance, sustainable management of natural
resources and resilience to climate change. These programmatic priorities, aligned with the priorities set
out in the National Development Plan (PND 2022-2026), are structured around three pillars: (i) inclusive



governance, the rule of law and the quality of institutions; (ii) inclusive growth and reduction of
inequalities; and (iii) sustainable management of natural resources, adaptation to climate change and
resilience.

The lack of basic infrastructure (water, electricity, roads) in rural and peri-urban areas, low economic
diversification, the need to strengthen local capacities for planning and project management, as well as
vulnerability to ecological shocks and the issue of sustainable management of natural resources must be
taken into account to adjust UNDP interventions.

The Fellow in Congo will be deployed to assist and support the organization in cultivating, building and
maintaining strategic relationships and alliances that are essential to successfully advance and achieve
UNDP’s mission through partnership development, resource mobilization and communications. These
strategic relationships cover a wide range and number of key groups and development partners,
encompassing developing countries, existing and potential donor countries/emerging economic powers,
subnational partners, civil society, multilateral and regional institutions, the private sector, foundations,
academia and think tanks, the broader United Nations system, intergovernmental bodies, as well as the
media. The Fellow holder will notably support UNDP teams to develop partnerships between UNDP and
Italy on digital and energy transitions.

4. Duties, responsibilities and output expectations:
Within the framework of the Fellowships Programme for Technical Cooperation Capacity Building and
Human Resources Development, the candidate will perform the following duties:

e Integrate new communication technologies and platforms to enhance outreach and impact.

e Conduct research and implement innovative communication approaches (Al-generated
storytelling, audience segmentation).

e Participate in organizing events and initiatives to boost UNDP's visibility.

e Contribute to strategic advocacy and partnership development.

e Support innovative initiatives and new development approaches to accelerate the achievement
of national goals and SDGs.

e Contribute to the development of concept notes and project proposals aligned with UNDP
mandate and added value.

e Support the facilitation of knowledge building and sharing.

e Support the development of corporate strategies tailored to specific targets.

e Contribute to analyzing partnership trends in the UNDP funding landscape.

e Establish, maintain and sustain effective internal and external working relationships with
partners, including with relevant representative offices.

e Contribute to the identification and formulation of lessons learned and recommendations to be
integrated into the broader knowledge management efforts of the country office.

e Contribute to knowledge networks and communities of practice; and

e Support the organization and conduct of training on partnership building within the country
office

5. Qualifications and Experience

Education
Advanced university degree in Communication, Journalism, Public Relations, Political Science, Business
Administration, International Relations/Development, Law.

Work experience
e One year of progressively responsible and relevant professional work experience in
communication, partnership.



Experience in research, analysis and development, implementation and management of
programs/projects.

Understanding of and interest in poverty eradication, sustainable structural transformation,
SDGs

Languages
Fluency in French and English, knowledge of another UN language is an asset.

Other skills

Excellent analytical and synthesis skills.
Proficiency in IT tools, including Microsoft applications (Word, Excel, Power Point)

Competencies

Innovation: Ability to make new and useful ideas work. Adapts deliverables to meet client needs.
Communication: Ability to listen, adapt, persuade and transform. Expresses information and
views with adaptive reasoning and appreciation for complexity and variation.

Delivery: Ability to get things done. Takes responsibility for addressing critical situations and
delivering core value.

Teamwork: Works collaboratively with colleagues to achieve organizational goals.

Excellent interpersonal skills; culturally and socially sensitive; ability to work inclusively and
collaboratively with a range of partners; familiarity with tools and approaches of communications
for development.

6. Learning Elements
At the end of the assignment the Fellow will be able to:

Apply communications knowledge to enhance, develop, deliver and evaluate a comprehensive
communications strategy

Work with management team to manage the media including supporting on the development of
presentations for external audiences, writing statements and case studies, responding to
enquires and monitoring relevant stories that may have an implication for the work or reputation
of UNDP.

Develop Concept note align with UNDP mandate and added value

Provide Strategic advice and policy recommendations to strongly position UNDP

Assist in Knowledge Management: Support the host country in managing knowledge related to
Sustainable Development portfolio initiatives, including the creation and dissemination of best
practices and lessons learned.

Establish, maintain and sustain effective internal and external working relationship with partners
Contribute to knowledge networks and communities of practice

Organize and conduct training on the creation of partnership

Manage, evaluate and improve the UNDP Congo website, newsletter and social media presence
ensuring content is accurate and engaging, and managing developments, analytics and
upgrades as required.

Work with the team to ensure all communications and materials are participatory and inclusive.
Build and maintain communications resources including, but not limited to: case studies,
infographics, photos/videos, leaflets etc.

Familiarity with UNDP and more specifically, social impact innovation for vulnerable
communities, young people and women.

Acquire proficiency in addressing complexity and working horizontally in a dynamic work
environment

Gain diplomatic skills



7. Content and methodology of the supervision
The supervision methods mentioned below will be advantageous for the Fellows.
e Effective supervision is achieved by sharing knowledge and providing feedback on performance
and development throughout the assignment.
e Structured guidance is provided by the supervisor.
e An experienced UNDP people manager will provide coaching and mentoring.
e Developing a work plan that has clear key results and deliverables.
e Attending unit/team/office meetings to ensure integration and operational effectiveness.
e Guidance and career advice on learning and career growth opportunities in the area of expertise.
e Provide fellow with the equipment, tools and resources they need to do their job.
e Help fellow set goals, priorities and performance indicators of success.
e The fellow, on the other hand is to ensure that they retain
e responsibility and accountability for accomplishing their goals

8. Living conditions in the country

Brazzaville's climate is tropical, with a dry season from June to September and a rainy season from
October to May (in which there are two wetter periods in March-April and November-December).

from June to August is the coolest time of the year, while from mid-August, even though the rains have
not yet started, the temperature begins to rise. The city is the capital of the Republic of Congo and is
located 4 degrees south of the equator, at 320 meters (1,050 feet) above sea level. Beyond the Congo
River lies Kinshasa, the capital of the Democratic Republic. In Brazzaville, the average temperature of the
coldest month (July) is of 74.8 °F, that of the warmest month (April) is of 82.0 °F. Here are the average
temperatures.

The security situation in Brazzaville is calm, with the color code Green but petty crime does exist. The
national currency is the CFA franc (XAF). Credit cards are accepted by hotels and in some restaurants,
pharmacist. The official language is French.

Vaccination against yellow fever is compulsory for entering and staying in the country. Vaccination
records are systematically checked on arrival in Congo. Mosquito protection advised. The most
widespread religious denominations are Christianity

In general, regular medical facilities are available, with four main hospitals and a significant number of
small private clinics. General sanitary and hygiene conditions are adequate.

Communication services (domestic and international) are available on a regular basis. Availability of food,
furnishings and other necessities is adequate (various grocery stores and markets with fresh food
products and shopping centres, etc.).



