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1. General Information 
Title: UN Fellow 

Orientation Workshop 
dates: 

May 2026 (tbc) 

Assignment in the field 
dates: 

May 2026 – May 2027 (tbc) 

Duty Station: Cairo 

Sector of assignment: Labor Mobility and Social Inclusion 
  
 
2. Supervision 
Name of the Supervisor: Mr. Justin Dermott 

Title of the Supervisor: Deputy Regional Director - Operations 
 
Name of the Direct Supervisor Ms Tanja Dedovic 

Title of the Direct Supervisor: Senior Regional Thematic Specialist on Labor Mobility  
 
 
 
3. Background information 

Among the 17 countries covered by IOM’s Regional Office in Cairo are established countries of 
destination such as the Gulf Cooperation Council (GCC), as well as countries of origin of labour migrants 
like Sudan, Egypt, Tunisia, Morocco.  

These regional migration dynamics offer opportunities to leverage migration to support local and 
national development efforts. However, they also come with risks relating to migrant protection, social 
conflict and, more recently, with significant implications for migrants ́ health and sustainability of 
livelihoods dependent on remittances.  

IOM’s Labour and Human Development (LHD) programmes seek to mitigate the risks and augment the 
opportunities of labour mobility. International labour migration is playing a growing role in an 
increasingly interconnected global economy. Workers have become ever more mobile, engaging in 
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temporary and circular migration, as well as onward and return migration. These dynamics are present 
throughout MENA region in terms of migratory patterns, investment patterns, and remittance uses in 
countries of origin. More recently, temporary and seasonal labour channels, as well as more permanent 
labour migration, have been established between EU and non-EU Member States in Northern Africa. 

Longer term demographic and labour market trends indicate that labour migration will play an 
increasingly important role in the region. IOM works to maximize the positive impacts of migration for 
migrants, their families and the broader community in countries of origin and destination. This work 
includes facilitating labour mobility and enhancing government capacity to effectively manage labour 
mobility; strengthening links between migration and development, (particularly through diaspora 
engagement in development initiatives); and supporting migrant integration and social cohesion in 
communities of destination.  

 
4. Duties, responsibilities and output expectations: 
Within the framework of the Fellowships Programme for Technical Cooperation Capacity Building and 
Human Resources Development, the Fellow will work under the direct supervision of the Regional 
Thematic Specialist (RTS) on Labor Mobility and Human Development (LHD), and under the overall 
supervision of the Regional Director of the Regional Office Cairo.  

She/he will assist in pursuing new LHD programming opportunities, building on his/her thematic 
strengths focused on labor mobility and skills mobility, and /or social cohesion and/or diaspora 
engagement and /or enterprise development. He/she will insofar seek to expand partnerships in 
coordination with the RTS with interested and relevant stakeholders (private sector, other UN agencies, 
civil society), in line with the overall programmatic direction as charted in the Global Compact for 
Migration (GCM), as well as in IOM’s Strategic Plan and the regional strategy for MENA.  

The Fellow will work on identifying intraregional and interregional migratory developments and 
contribute to assessing related labor migration governance challenges of countries of origin, receiving 
countries and transit countries. The Fellow will work with the Regional Thematic Specialist (RTS) on 
national LHD roadmaps for the MENA missions where there is LHD programming and update the RO 
CAIRO website and the LHD MENA sharepoint site accordingly. 

 
More specifically the candidate will perform the following duties: 
 

1. Support the RTS in providing policy advice and technical expertise on a variety of thematic 
areas, including but not limited to labor mobility, skills mobility, diaspora engagement, 
diversity, integration and social cohesion, livelihoods and enterprise development by providing 
technical inputs for the development of policy and operational resources. 

2. Support the LHD RTS in rolling out the in-house training programs on key resource in the 
Labour Mobility area related to social mixing, urban diagnostic, contributions and counting, 
diaspora mapping, Skills Mobility Partnerships among others 

3. Support the LHD RTS in the management of the global Community of Practice on regular 
pathways  

4. Support IOM Regional and Country Offices, in coordination with LHD Regional Thematic 
Specialist, on emerging national and regional trends, donor priorities and resource mobilization 
for the development and execution of projects. 

5. Provide support in developing national and subregional LHD strategies for the missions in the 
Middle East and North Africa (MENA) in line with Global Compact for Migration, Strategic Plan, 
Africa Continental strategy and regional strategy for MENA. 

6. Coordinate and organize regular quarterly meetings between RTs and LHD FPs in all field 
missions. 
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7. Assists the RTS in developing strong working relationships with relevant government 
counterparts and participate in external LHD related engagements to enhance awareness of 
IOM’s capacities in the LHD field and pursue increased cooperation with key stakeholders such 
as relevant UN agencies, international organizations, NGOs, academia, and the private sector 

 
5. Qualifications and Experience 
 
Education 

Advanced university degree in Political or Social Sciences, Migration Studies, Urbanization, 
Social Enterprise, Law and/or International Relations or a related field from an accredited 
academic institution.  
 

Work experience  
 Demonstrated expertise in the thematic areas relevant to IOM project development in the 

labor mobility and human development field; 
 Demonstrated experience in the field of project development, implementation, monitoring and 

evaluation; 
 Experience in liaising with governmental authorities, other national/international institutions, 

private sector partners, other UN agencies as well as in donor liaison, outreach and networking 
is an asset 

 Experience with social media and communication platforms, in particular Microsoft Teams and 
SharePoint. 

 
Languages  
Fluency in English is required (oral and written). Working knowledge of French and/or Arabic is an 
advantage. 
 
Other skills  

 Ability to timely understand the Organization’s structure and portfolios; 
 Excellent organization skills; analytical and creative thinking.  
 Proven ability to produce quality work accurately and concisely according to set deadlines; 
 Practical experience of how to multi-task, prioritize and work independently 
 Excellent analytical and research skills; 
 Advanced English writing, communication skills. 
 Good understanding and knowledge in the creation of knowledge management products;  
 Computer/software literate, preferably knowledgeable in Microsoft Office, with experience of 

maintaining a website and sharepoint sites. 
 Experience of working in a multi-cultural setting  

 
 
Competencies 
Values 

 Inclusion and respect for diversity: respects and promotes individual and cultural 
differences; encourages diversity and inclusion wherever possible. 

 Integrity and transparency: maintain high ethical standards and acts in a manner consistent 
with organizational principles/rules and standards of conduct. 

 Professionalism: demonstrates ability to work in a composed, competent and committed 
manner and exercises careful judgment in meeting day-to-day challenges. 
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Core Competencies 
 Teamwork: develops and promotes effective collaboration within and across units to 

achieve shared goals and optimize results. 
 Delivering results: produces and delivers quality results in a service-oriented and timely 

manner; is action oriented and committed to achieving agreed outcomes. 
 Accountability: takes ownership for achieving the Organization’s priorities and assumes 

responsibility for own action and delegated work. 
 
6. Learning Elements 
At the end of the assignment the Fellow will be able to:  

 Have gained experience in a UN Organization, including management and international 
cooperation activities, as well as understanding the dynamics of regional, continental and 
international initiatives and working groups.  

 Have gained experience in migration policies of the region and of relevant migration 
governance strategies and responses. 

 Have acquired in-depth knowledge of IOM LHD operation and activities globally and in MENA 
region. 

 Have become an integral team member of IOM’s LHD team and the management of the 
thematic portfolio; have been able to take over increasing responsibilities. 

 Have become fully versed with the development, implementation and evaluation of IOM 
projects; gain strong experiences in contributing to the development of policies, strategies and 
programmes related to LHD and thus be able to become an UN (IOM) Program or Project 
Officer in the Labor Mobility and Human development field.  

 To develop and deliver training materials, as well as technical tools to support IOM field mission 
and government officials.  

 To interact increasingly independently with Member States, the United Nations’ partner 
organizations, as well as with non-governmental organizations, academia, civil society and the 
private sector partners. 

 
7. Content and methodology of the supervision 

 Initial briefing on office responsibilities and development of an annual work plan 

 Weekly coordination meetings with the direct supervisor 

 Monthly written reports to the direct supervisor checking against the annual work plan 

 
8. Living conditions in the country 
Cairo, Egypt is a family duty station with a wide range of services (health, education and leisure) and 
good living conditions. Cairo (and Egypt) has long been a center of the region’s political and cultural life, 
with high levels of tourism. Like other similar cities, Cairo offers good quality of life in terms of access to 
shopping centres, banks, medical services, educational facilities, cultural events, etc. 
 
 


